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must prevail, because the humankind is the object of this life.
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VISION

To be a leading humanitarian organization for n the service of 

society, alleviation of its pains and enhancement human and 

civilizational hopes. 

MISSION

Together, by governance and efficient management, towards an 

effective contribution to achieve sustainable development in its 

educational, cultural, developmental and sporting dimensions, 

enhancing security, stability and peace-building. 

VALUES

• Good Manners

• Community Responsibility 

• Justice & Integrity 

• Quality & Mastery 

• Transparency & Accountability 

• Participatory & Teamwork 

GOALS

1. Contributing to . . . Spreading the culture, and the rules of humanitarian and 
voluntary work in society, highlighting the role of humanitarian organizations as 
an essential and effective partner for achieving (Rural and Urban) sustainable 
development. 
2. Contributing to . . . Facilitating the positive integration of Syrians in host  
communities.
3. Contributing to . . . Developing institutional performance and capacity building 
for humanitarian organizations and for community and governmental institutions 
to promote community participation and responsibility.
4. Contributing to . . . Strengthening security, community stability and job 
creation for development, and building partnerships for peace and reconstruction. 
5. Contributing to . . . Launching and activating child protection programs in their 
psychological, educational, behavioral and developmental dimensions, and 
stimulating their creative abilities.
6. Contributing to . . . Capacity building for young people and youth, developing 
their life skills and creating a spirit of cooperation, innovation and active community 
participation.
7. Contributing to . . . Activating the social role of women by developing capacities, 
empowering them, highlighting their achievements and promoting their 
participation.
8. Contributing to . . . Launching of community care programs for orphans and 
the elderly.
9. Contributing to . . . Developing programs and projects. In addition to, 
educational, cultural, developmental and sporting events.
10. Contributing to . . . Promoting environmental awareness and enlarging green 
areas.
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ONDER Organization for Cooperation and Development
Civil society organization – non-governmental and non-for-profit organization

Onder Organization for Cooperation and Development adopts in its intellect, its projects and its 
policies the principles, the values and the politics that goes with general principles of 
humanitarian work and that goes with human rights and the general Chartres of international 
organizations as well which frame the relationship with stakeholders, for the sake of humanity 
in general and the Syrian society in particular without racial, ethnic, religious or national 
discrimination, and to contribute to responding to basic human needs, to provide ways of good 
living in away that respect human freedom and dignity, to persistently pursue to build and 
develop resources and abilities, manage them and giving them a  
value to achieve sustainable community development in its humanitarian, moral, legal,    
educational, cultural, social, economic and environmental dimensions. Accordingly:

• The Organization is committed to respect the heavenly doctrines, national laws and the 
international Charter of the United Nations, the General Principles of Human Rights, the 
principles of humanitarian work, codes of ethical conduct, equality, impartiality and non-
discrimination on the basis of sex, religion or race of the targeted groups, to remedy grievances, 
defending rights and preserving them.

• The organization is committed to promote social responsibility and improving its practices 
and incorporating them into the organization’s codes and components and partnerships and to 
implement the values of collective and participatory work, and seeking objectives that improves 
the well-being of society and that elevates the life of mankind.

• The Organization adopts the principle of independence, and impartiality towards any ideology 
or political party in its humanitarian programs and projects

• The organization adopts the concepts of institutional governance, its procedures, labor 

parctices and fair employment practices and the right of participation in decision making for 
management, teams, beneficiaries. It provides training opportunities, inside and outside the 
organization with a sustainable vision for development, towards a society that is economically 
rich, structurally advanced and virtually knowledgeable.

• The organization is committed to adopting the values of transparency, disclosure, 
integrity, credibility, and accountability, preparing administrative and financial reports 
and presenting them in accordance with generally accepted professional principles and 
all that takes care of Stakeholders’ rights and preserve them.

• The organization seeks to achieve quality management and continuous improvement 
and productivity, and employ them according to competitive criteria and the excellence 
in performance at the level of internal and external environment, to achieve employee 
satisfaction, and develop their skills and competencies.

• The organization works on promoting the culture of voluntary human work, enhancing 
awareness and sound education, building positive community partnerships, community 
involvement, and investing in social development such as education, culture and economy.

• The organization works on strategic cooperation and coordination with governments, 
other organizations and the related institutions.

• The organization works on the explanation of consumer rights and how to protect 

him, the indication of his or her needs and properly responding to fulfill them.

• The Organization is committed to the standards of environment protection, the 

prevention from pollution, the alleviation of the effects of weather change, the use of 
sustainable resources, the protection of environment, biodiversity and restoration of 
natural habitats.

Charter of Honor
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Where we work
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Strategic 
Goals

2021-2024

.1.

Strengthening 
governance and 

institutional 
development

.2.

Developing local 
and regional 

strategic 
partnerships

.3.

Enriching and 
developing diversity 
and sustainability of 
financial resources

.4.

Urgent and 
active 

humintarian 
Responce

.5.

Boosting cuntirbution 
in achiving 

economical and social 
development 

.6.

Transit from relief to 
sustainable 

development and 
peacebuilding

 Strategic goals
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The numbers of beneficiaries 
The numbers of beneficiaries by months 

The numbers of beneficiaries by programs  

beneficiariesbeneficiariesbeneficiariesbeneficiariesbeneficiaries

total beneficiaries
EducationProtictionEarly

recovery 
Food security

and livelihoods WASH
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PARTNERS
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www.onder1.org | info@onder1.org
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